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ENGLAND BOXING VOLUNTEER RISK ASSESSMENT

	Volunteer Name:
	

	Sponsor’s Name:
	

	Club Name:
	

	Club Contact & Role:
	

	Overview Statement:
	Welcoming new volunteers to a club environment is positive, but carries some inherent risks that must be addressed by the club and volunteer.  Applying the Risk Mitigation Strategies to new volunteers will make anyone with alternative intentions reconsider their role and will protect members and the club. 



	Risk Outline
	Existing Polices & Processes
	Risk Matrix
Likelihood x Consequence
	Level of Risk
	Risk Mitigation Strategies
	Updated
Risk Matrix
Likelihood x Consequence
	Updated Level of Risk
	Person Responsible for Implementation

	1. New volunteers will not have a DBS.
	· DBS Policy
· Safeguarding Policy
	
2x5
	
10

	· Ask new volunteers to start a DBS check before their role starts.
· Ensure all volunteers are registered on the Locker with Tier 1 membership, to bind them to EB policies.
· Only allow volunteers to work while being chaperoned by a DBS checked member.
· Formally introduce new volunteers to the club in person and through digital media.
· Only accept volunteers who are ‘sponsored’ by existing members (who have held membership for a minimum of 12 months).

	
1x5
	
5
	CWO, DBS Checkers & Sponsor

	2. New volunteers may breach the Safeguarding Policy.
	· Safeguarding Policy
· Club Safeguarding Policy
· Code of Conduct
· RWO/CWO Roles

	
2x5
	
10

	· As above for Risk Outline 1 as well as…
· Provide a Safeguarding overview/induction to volunteers.
· Require volunteers to sign to say they have read the Club Safeguarding Policy.

	
1x5
	
5
	CWO & Club Committee

	3. New volunteers are not licensed to carry out England Boxing activity.
	· Safeguarding Policy
· Rule Book
· Code of Conduct
· CWO Role
· Coaching Qualifications
	
2x4
	
8

	· As above for Risk Outline 1 & 2 as well as…
· Only allow volunteers to work while being chaperoned by a Licensed member.
· Provide clear guidance on the role of the volunteer and a limit to their role.
· Consider a volunteer contract.

	
1x5
	
5
	Head Coach, Coaches, Officials & CWO

	4. New volunteers may bring the club and/or EB into disrepute.
	· Safeguarding Procedure
· Disciplinary Code
 
	
2x3
	
6

	· As above for Risk Outline 1, 2 & 3 as well as…
· Consider asking volunteers for a reference and check the referee’s understanding by phone.
· Suspend the volunteer role where a DBS check has not been returned after 2 months.
· Request regular feedback from Licensed members on the volunteer’s development.

	
1x2
	
2
	CWO or Head Coach

	5. A complaint may be received about a volunteer.
	· Complaints Policy & Procedure
· CWO Role
· Head Coach Role
 
	
2x3
	
6

	· As above for Risk Outline 1, 2, 3 & 4 as well as…
· Immediately suspend any volunteer role where a complaint is received.
· Review any complaint with EB’s Compliance Team.

	
1x3
	
3
	Club Committee & Compliance Team

	6. A volunteer’s actions may lead to injury or death.
	· Session/Gym Risk Assessment
· Insurance Policy
 
	
1x5
	
5

	· As above for Risk Outline 1, 2, 3, 4 & 5 as well as…
· Seek support from EB’s Compliance Team.

	
1x5
	
5
	CWO & Compliance Team



This Risk Assessment is designed for use in recording actions and prioritising measures to safeguard the sport of boxing, its members, clubs and England Boxing.  It should be completed in conjunction with England Boxing’s Safeguarding Policies, Safeguarding Code, Safeguarding Procedure, Complaints Policy & Procedure, Disciplinary Code and the Code of Conduct.


Assessor Signature: 
Assessor Name: 
Assessment Date: 


· Volunteer Risk Assessments have a six-month time limit, whereafter the risk assessment should be reviewed and adapted to suit the volunteer role.  
· Where volunteers are working alongside Licensed members, the appropriate course, education and certification should be applied for and recorded on the Locker.
· Volunteering alongside a licensed member should not continue for any period exceeding 12 months.  
· A volunteer is not licensed or insured to carry out officiating, training, sparring, cornering or medicals and this behaviour would breach EB policy.
· This risk assessment does not apply to work experience placements.


Template Note:  This template is for use by clubs and CWOs to support safer recruitment.  Please adapt and use the template to support your recruitment requirements.  Areas highlighted in green are for clubs and CWOs to add their own names and logos or delete when complete.


Version 1.3		Approved by Compliance Team		22 January 2026
Major additions to this Document are highlighted in yellow for reference.

	Volunteer Risk Assessment Flow Diagram
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