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Definitions

Appellant — Any individual, group or participant that has submitted an appeal against a
decision.

Behaviour — Acts by a participant that is physical, verbal, written or via digital media.

Breach — Behaviour that conflicts with statements from within England Boxing'’s rules,
policies, codes procedures or guidelines.

Compliance & Safeguarding Manager (CSM) — A person appointed and employed by
England Boxing to manage disciplinary and safeguarding cases, and education.

Direction — Instructions provided to EB and/or the respondent by the Judicial Chair,
Disciplinary Panel Chair or Disciplinary Panel.

Disciplinary Panel — A suitably qualified group of people, appointed by but not employed by
England Boxing, who are independent of the disciplinary process and will determine the
outcome of a Full Disciplinary Process.

England Boxing activity (EB activity) — Boxing, coaching, officiating, medicals or
administration, via clubs, competition venues, places of work or remotely, at club, regional,
national or international level, taking place under England Boxing rules, policies, codes,
procedures and guidelines.

Hearing — A meeting between the respondent or appellant, the CSM or nominee and a
Panel, where the details of a case are discussed as part of the Full Disciplinary Process or
Appeals Process.

Judicial Chair (JC) — A suitably legally qualified person appointed but not employed by
England Boxing, who is independent to the disciplinary process.

Participant — Members of England Boxing as well as others involved in Olympic boxing in
England, including but not limited to boxers, coaches, officials, national/regional/club
officers, clubs, gyms, regional associations, volunteers and parents/carers.

Respondent — Any individual, group or participant that has a misconduct complaint or
charge notified to them.



1. Background

1.1.

1.2.

1.3.

1.4.

1.5.

1.6.

England Boxing (EB) is committed to providing a fair, consistent and proportionate
approach to the handling of complaints and disciplinary matters.

In respect of this Procedure a misconduct complaint, referral or allegation is any
communication to EB from which it appears that there has or may have been a
breach of the rules, policies, codes, procedures or guidelines, and will be
subsequently dealt with in line with the procedures contained in this Procedure or
the Safeguarding Procedure.

This Procedure applies to all members of EB as well as others involved in Olympic
boxing in England, including but not limited to boxers, coaches, officials,
national/regional/club officers, clubs, gyms, regional associations, volunteers and
parents/carers (or those with parental responsibility for members under 18 years of
age), as well as to EB itself.

Where a report, following investigation, is not considered a breach requiring formal
disciplinary action, it may still be investigated for such non-disciplinary action that
EB deems appropriate at their absolute discretion.

In such cases as outlined in S1.4 where no formal action is to be taken, the
Compliance & Safeguarding Manager (CSM) should consider notifying the
complainant as to why there is no case to answer, in line with the Complaints Policy.

This Procedure shall apply to any misconduct or disciplinary matter at the sole
discretion of EB.

2. Jurisdiction & Powers

2.1.

2.2.

2.3.

EB’s Articles of Association, its rules, regulations and various conditions of
membership, registration and affiliation require that all individuals outlined in S1.3
comply with regulations made by the Board and any of EB's rules, policies, codes,
procedures or guidelines.

This Procedure provides an open and transparent process for the handling of
misconduct complaints, referrals and allegations. Other complaints that are not
considered to be misconduct by the CSM, will be dealt with under a separate
complaint handling process.

There are two processes that EB may consider to be a misconduct breach:

a. Any behaviour breaching EB’s rules, policies, codes, procedures or guidelines,
as well as general behaviour shall be subject to the processes outlined in this
document; and

b. Safeguarding referrals, where behaviour breaches the Safeguarding Policy,
shall be subject to the process outlined in the Safeguarding Procedure but may
also be subject to misconduct action in accordance with this Procedure.



2.4.

2.5.

EB has disciplinary jurisdiction over any participant defined within this Procedure
and/or those defined by the Code of Conduct.

EB retains the right to pursue to a conclusion any disciplinary matter commenced
while a person is a participant, notwithstanding that they may cease to be a
participant after commencement of the matter.

3. Statutory Authorities

3.1.

3.2.

3.3.

England Boxing reserves the right to involve statutory agencies in appropriate
matters and will support the police, LADO and any other relevant body with any
resulting investigation in line with its legal obligations.

EB retains the right to continue its misconduct proceedings even though there may
be a police investigation ongoing. EB will exercise its discretion when deciding
whether to consider the alleged misconduct before any criminal proceedings have
concluded and may liaise with the police and any other relevant body in this regard.

The fact that criminal action is being taken or considered does not prevent action
continuing in line with this Procedure.

4. Powers of Enquiry

41.

4.2.

4.3.

4.4.

4.5.

4.6.

EB requires those outlined in S1.3 to co-operate in any investigation where
requested, to participate in interviews, to provide information and/or statements or
any other information believed to be in their possession or knowledge, and to attend
hearings to give evidence.

Any participant who fails to comply with these requirements, may themselves be
subject to disciplinary action.

All and any hearings shall be held in private and are confidential to those in
attendance unless outcomes are published by EB.

EB shall delegate its power to act upon disciplinary matters to the CSM or a
nominee, who has the authority under such delegation to raise charges as deemed
appropriate.

EB shall also have jurisdiction at their sole discretion over appeals against decisions
or outcomes from a Disciplinary Panel, including those of a member organisation.
Such appeals will be reviewed by the Judicial Chair (JC) as set out in S12

Where a participant against whom a complaint is made is under 18 years of age or
deemed to be an adult at risk when the matter complained of occurred, the matter
will be dealt with under the procedures for children, young people and adults at risk
in this Procedure at S8.



5. Disciplinary Rules & Provisions

5.1.

5.2.

5.3.

5.4.

5.5.

5.6.

5.7.

5.8.

SO

5.10.

5.11.

5.12.

EB through the CSM or a nominee may act at their sole discretion against any
participant who is considered to be acting in breach of any rules, policies, codes,
procedures or guidelines published by EB.

Participants are required to ensure their behaviour is appropriate at all times and
they may be subject to a charge under this Procedure where such behaviour falls
below the standards outlined in the rules, policies, codes, procedures or guidelines,
irrespective of whether that misconduct was committed during participation in EB
activity.

A participant is always required to act in the best interests of England Boxing and
shall not act, at the sole determination of EB, in any way that brings the sport into
disrepute.

An EB affiliated club is responsible for ensuring its boxers, coaches, officials,
spectators and all those indicating support of the club, whether participants or not,
conduct themselves in an orderly fashion and refrain from any behaviour that at the
sole discretion of EB, the CSM or a nominee, brings the sport into disrepute.

Any member that makes an unreasonable, vexatious or malicious complaint will be
charged for bringing the sport into disrepute in line with the Complaints Policy and
this Procedure.

Any charge to a respondent in relation to a complaint, referral or allegation must be
raised within 90 days of being notified of the incident unless written permission is
given by the JC to extend the time limit in advance of 90 days.

Any first-instance hearing must be heard within 120 days of the report being
received in the first instance, unless written permission is given by the JC to extend
the time limit in advance of 120 days.

Where in S5.6 and S5.7 the JC declines an extension, the case will be declared
void. Records of the case will we retained in line with the EB Privacy & Data
Protection Policy.

Where a police or court outcome is awaited by EB, in reference to S3 and S5.6 to
S5.7, the timescale for raising a charge and hearing a case will reset upon
notification to EB of the Police or Court outcome.

All participants subject to this Procedure are reminded that the procedures of the
Disciplinary Procedure are not a court of law and that Disciplinary Panels and
Appeal Panels are disciplinary, as opposed to arbitral, bodies.

The applicable standard of proof under this Procedure will be the civil standard of
the balance of probability.

Any participant subject to a charge and attending a hearing is entitled to be
represented, including legally, by a person of their choice. Participants are

responsible for their own costs in respect of their response to any charge or
hearing.



5.13. Any deviation from any provision of this Procedure shall not invalidate any finding or
decision unless that deviation seriously and irremediably prejudices the position of
one of the parties or the fairness or reliability of the process or outcome.

5.14. EB may amend these procedures as it sees fit from time to time. Any such
amendments shall come into full force and effect upon the date specified for the
amendment.

6. Interim-Suspension

6.1. If the CSM considers that a complaint, referral or allegation falls within the scope of
the disciplinary jurisdiction and is of sufficient seriousness to warrant the interim-
suspension of a participant from EB activity until such time that the misconduct
process has concluded, they may impose an interim-suspension. The CSM shall
communicate via email to the participant informing them of the terms of the interim-
suspension.

6.2. For S6.1 a ‘suspension’ shall mean suspension from EB activity unless specific
conditions of the suspension are applied and communicated to the respondent.

6.3. About S6.1 it may also be necessary to communicate with the participant via phone
based on the participant’s accessibility to written communication as defined on their
Locker profile. Written communication should always be provided in addition to
phone communication.

6.4. Any interim-suspension issued will be submitted to the JC and Compliance, Legal &
HR Sub-Committee within eight weeks of the suspension.

6.5. A suspension on coaching activities cannot be separated into activities with adults,
adults at risk, children and young people or participants of any gender. Any bar or
suspension on coaching applies to coaching in its entirety and no sub-division will
be permissible by the CSM, or considered by the JC as part of a review.

6.6. An interim-suspension may be requested by the respondent for review by the JC. A
review in such circumstances must be submitted to
safequarding@englandboxing.org within seven days of the date of the interim-
suspension or any review will be declared void.

6.7. Arequest for review will be considered in writing via email from the respondent,
unless the respondent requires reasonable adjustments to make this request.

6.8. The decision of the JC in respect of an interim-suspension is final and no provision
for appeals is made.

6.9. If at any time the facts or circumstances of the complaint, referral or allegation
change, the CSM may consider either of their own motion or in consideration of an
application made to the JC by a participant subject to an interim-suspension,
whether such interim suspension should continue. In their absolute discretion, the
CSM may lift or amend an interim-suspension as necessary.
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6.10.

6.11.

6.12.

An interim-suspension may be shared with the participant’s club, the Club Support
Officer (CSO), the Club & Community Manager and RWO in order to protect the
integrity of the sport, at the sole discretion of the CSM.

An interim-suspension may be published on EB’s website at the sole discretion of
the CSM.

If during the course of a participant’s interim-suspension the CSM is informed that
the participant has breached the terms of the interim-suspension, the JC has the
power to review the suspension and apply sanctions and costs as set out in S11 of
this Procedure, at the sole discretion of the JC.

7. Preliminary Matters

7.1,

7.2.

7.3.

A Disciplinary Panel Chair or JC will have the right, sitting alone, to deal with any
preliminary matter and may as a result make directions including but not limited to:

Amending a time limit;

Setting aside any earlier Panel decision being appealed against;

Order a participant to attend a hearing;

Permit a participant or representative to attend and make submissions to a
Panel;

e. Dispense or amend any of the procedures outlined in this Procedure;

f. Consider and make determination on any matters of law; or

g. Any such order deemed applicable or appropriate.
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The Disciplinary Panel Chair or JC may also refer any preliminary matter to be
considered by the full Disciplinary Panel or Appeal Panel.

Any direction of a preliminary matter is final and not subject to appeal.

8. Dealing with Children, Young People & Adults at Risk

8.1.

8.2.

8.3.

8.4.

When dealing with children, young people or an adult at risk in an investigation or
as a witness, they must be dealt with in a manner considered appropriate for the
person’s age and understanding.

No person under the age of 18 can be fined but under S5.4 the club may be
charged with misconduct.

A child under the age of 14 cannot appear before any hearing Panel either as a
witness or charged participant.

Where there is a potential misconduct breach by a child under the age of 14, an
alternative resolution to the Disciplinary Procedure should be implemented by the
CSM in consultation with the JC. The outcome of this resolution is final and no
provision for appeals is made.



8.5.

8.6.

8.7.

8.8.

8.9.

8.10.

8.11.

8.12.

Where a witness under the age of 14 would be requested to provide evidence, the
CSM should collect this evidence as a written statement or transcript from a verbal
recording as appropriate. Written permission must be obtained from the
parent/carer for a statement to be provided.

A young person between the ages of 14 and 18 may attend a hearing, accompanied
by an adult chaperone and only where:

a. The Disciplinary Panel Chair considers their age and understanding is
appropriate for their attendance;

b. The evidence is considered so important as to necessitate their attendance; and

c. The procedures to hear from a young person as outlined in this Procedure are
strictly followed.

Where all clauses in S8.6 are not met, the provision made at S8.5 should be
applied.

When a young person gives evidence, only essential participants should be in
attendance. Essential participants are considered as the Panel, CSM or nominee,
respondent and their representative, and the adult chaperone.

Only the Disciplinary Panel Chair will be permitted to ask questions of the young
person. No cross-examination is permitted.

At the end of the questioning by the Disciplinary Panel Chair, they will enquire from
the respondent whether there are any questions to be asked of the young person.
These should be provided in writing and will be asked of the young person by the
Disciplinary Panel Chair at the sole discretion of the Disciplinary Panel Chair.

A young person and their adult chaperone are only to attend a hearing for the period
of their evidence and questioning by the Disciplinary Panel Chair. Once this is
complete they may leave the hearing.

At the sole discretion of the JC the procedures available to support a child or young
person as a witness or respondent are also available for application in the case of
an adult at risk at any age, in line with the Safeguarding Adults Policy.

9. Summary Procedure

9.1.

The Summary Procedure may be applied if:

a. The respondent admits the misconduct in the correspondence/communication
between them and the CSM or nominee; or

b. That if the facts placed before the CSM or nominee are true and are not
challenged by the respondent; and

c. The CSM or nominee is satisfied at their sole discretion that the outcome under
the Summary Procedure suitably addresses this misconduct.



9.2.

9.3.

9.4.

9.5.

9.6.

9.7.

9.8.

9.9.

A Summary Procedure outcome is where appropriate sanctions relating to the
misconduct charge should be no more than:

An email of censure;

A suspension for a period not exceeding 28 days;

A fine not exceeding £250;

Education or training;

A suspended penalty where, if the terms of the suspended penalty are
breached, a suspension of no more than 28 days would be applied; or
f. A combination of any of the above.
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For S9.2 a ‘suspension’ shall mean suspension from EB activity unless specific
conditions of the suspension are applied and communicated to the respondent, not
withstanding the statements in S11.4.

At the sole discretion of the CSM or nominee, where the criteria from S9.1 are met,
the CSM or nominee may invoke the Summary Procedure and email the respondent
stating the charge and that in the CSM’s or nominee’s view that the misconduct
outcome can be dealt with as a Summary Procedure.

The CSM must seek the consent of the respondent via email to proceed under the
Summary Procedure and formally charge the respondent with misconduct, providing
the respondent with the opportunity to reject the decision.

In reference to S9.5 it may also be necessary to communicate with the respondent
via phone based on the participant’s accessibility to written communication as
defined on their Locker profile. Written communication should always be provided
in addition to phone communication.

There shall be no right of appeal from the application of a sanction imposed by the
CSM or nominee under the Summary Procedure and consented to by the
respondent.

Any Summary Procedure issued will be submitted to the JC and Compliance, Legal
& HR Sub-Committee within eight weeks of the suspension.

If the respondent chooses to reject the decision, the charge will proceed to the Full
Disciplinary Procedure.

10. Full Disciplinary Procedure

10.1.

10.2.

If the respondent to a charge does not consent to the Summary Procedure or if the
CSM or nominee considers that the case is not appropriate for the Summary
Procedure, the Full Disciplinary Procedure as set out below will be applied.

EB shall commence the procedure by sending the respondent the charge in writing
via email, setting out a summary of the alleged misconduct, together with a
summary of the evidence and website links to the rules, policies, codes, procedures
or guidelines breached.



10.3.

10.4.

10.5.

10.6.

10.7.

10.8.

10.9.

A copy of the evidence to support the charge shall also be included, redacted where
appropriate at the sole discretion of the CSM or nominee.

About S10.2 it may also be necessary to communicate with the participant via
phone based on the participant’s accessibility to written communication as defined
on their Locker profile. Written communication should always be provided in
addition to phone communication.

The respondent against whom the charge has been made has seven days following
the date of the charge email to answer the charge where they may:

a. Accept the charge and request the matter be dealt with by correspondence
only;

b. Accept the charge and request to appear before a Disciplinary Panel to
personally provide any mitigation;

c. Deny the charge and request the matter be dealt with via correspondence with
the Disciplinary Panel; or

d. Deny the charge and request the matter be dealt with by way of a personal
hearing; and

e. Any reasonable adjustments that are necessary to facilitate a response.

Should the respondent against whom the charge was raised elect to appear in
person to provide mitigation, or in a personal hearing, they will be required to pay a
hearing fee of £100. A respondent has 21 days from the date of the charge email to
pay the hearing fee or the matter will be referred to Disciplinary Panel (Panel) at
S10.9.

About S10.5.a, where the charge is accepted and is to be dealt with by
correspondence, a Disciplinary Panel Chair sitting alone will produce a judgment on
the misconduct.

About S10.5.b to S10.5.d, a three-person Panel will be convened in each case in
order to produce a judgment.

Failure by the respondent to respond to the charge within seven days will mean the
matter will be referred to a Panel for consideration based on the CSM or nominee’s
correspondence.

10.10. The CSM or nominee will schedule a date and convene a three-person Panel under

the direction of the JC and appointed from members approved by the EB
Compliance, Legal & HR Sub-Committee to produce a judgment on the misconduct.

10.11. The Panel will be chaired by a legally qualified person or person experienced in

chairing such Panels.

10.12. If a member of a Panel having been appointed, is unable or unwilling to attend a

hearing, then the JC may:

a. Appoint another member of the Panel as a replacement;
b. Appoint a new Panel; or
c. Allow the remaining two members to proceed with the hearing.



10.13. Where a Panel comprises two, the Disciplinary Panel Chair shall have the casting
vote, otherwise the decision of the Panel will be unanimous.

10.14. At least seven days’ notice will be given of the date, time and place of a hearing
convened under the Full Disciplinary Procedure, unless all parties consent to a
shorter timeframe.

10.15. Hearings will normally be held online via Zoom unless the JC determines a face-to-
face hearing is required.

10.16. At least five days before the date of the hearing, the CSM or nominee shall share a
Panel Pack including the charge letter and evidence, as well as any written
response from the respondent, to both the respondent and the Panel. The
respondent’s Panel Pack may be redacted where appropriate at the sole discretion
of the CSM or nominee.

10.17. The CSM or nominee will be required to arrange the attendance of any witnesses in
support of the charge and for the respondent to notify the CSM of any witness they
wish to attend to contest the charge.

10.18.In all cases, EB shall face the burden of proving the misconduct that is the subject
of the charge(s).

10.19. The hearing will progress with the CSM or nominee presenting the case to the
Panel.

10.20. Any witness in support of the charge will give their evidence first and the respondent
shall have the right to cross-examine any witness called by EB as necessary, bar
witnesses under the age of 18 and adults at risk, as per S8.

10.21. If in attendance, the respondent will give their evidence before any of the
respondent’s witnesses are heard from and the Panel shall have the right to ask
questions of any witnesses.

10.22. Once the respondent has provided their evidence and the witnesses have been
heard from, the respondent has the opportunity to make any closing argument
followed by the closing argument of the CSM or nominee.

10.23. The Disciplinary Panel will then adjourn in private to determine whether the charge
of misconduct is proven and any decision shall be by majority verdict.

10.24. The fact that a person charged has been convicted of a criminal offence or issued
with a formal police caution to the same incident shall be deemed to be conclusive
evidence of a conviction or caution and the facts and circumstances surrounding it.

10.25. In the event of misconduct being proven, the CSM or nominee may outline any
previous disciplinary history on record for the respondent and the respondent, if in
attendance, may provide any mitigation against a sanction.

10.26. In the event a charge is not proven, all details of the charge shall be withdrawn and
any monies paid refunded.



10.27.Having reached a final decision on liability and sanction, the Disciplinary Panel
Chair shall communicate the decision either at the time of the hearing or to the
respondent within 48 hours of the hearing via the CSM or nominee.

10.28. About S10.27 it may also be necessary to communicate with the respondent via
phone based on the participant’s accessibility to written communication as defined
on their Locker profile. Written communication should always be provided in
addition to phone communication.

10.29. In all cases the Disciplinary Panel Chair will produce a written judgment, setting out
the reasons for reaching its decision and any sanction or mitigation applied.

10.30. Any decision will be subject to the right of appeal in accordance with the Appeal
Process in S12.

10.31. During proceedings the Panel shall not be obliged to follow the strict rules of
evidence and may admit such evidence as it thinks fit and attribute evidence such
weight as it thinks appropriate in the circumstances of the case.

10.32. Subject to the right of appeal, a decision of the Panel shall be deemed to be a
decision of EB and be binding.

11. Sanctions & Costs

11.1. If the Panel finds a charge of misconduct to have been proven under the Full
Disciplinary Procedure, it may impose upon the participant concerned:

a. Fixed-term bar (suspension) from EB activity;

b. Permanent bar (ban) from EB activity;

c. Suspension or ban from coaching, officiating, boxing or volunteering as part of
EB activity;

d. Suspension or ban from attending any activity under the jurisdiction of EB;

e. Suspension or ban from standing for or holding any office, either for a
temporary period or permanently;

f. Afine;

g. A caution and/or censure in respect of the participant’s conduct;

h. A suspended penalty where, if the terms of the suspended penalty are
breached, a sanction as specified is applied;

i. Arequirement to attend appropriate training;

j- Arequirement to contribute to the costs of the hearing; or

k. A combination of any of the above.

11.2. Inimposing a fixed-term bar, the Panel or the Appeal Panel shall consider the
period of interim-suspension served by the participant (if any) in deciding the
appropriate period of any further fixed-term bar.

11.3. A permanent bar should be imposed only where the Panel or the Appeal Panel is
satisfied that the participant’s conduct and potential ongoing risk to members of EB
is such that it is considered necessary, reasonable and proportionate.



11.4.

11.5.

11.6.

11.7.

A bar or suspension on coaching activities cannot be separated into activities with
adults, adults at risk, children and young people or participants of any gender. Any
bar or suspension on coaching applies to coaching in its entirety and no sub-
division will be permissible by the Panel, or considered as part of an appeal.

During the course of a participant’s bar or suspension, if the CSM is informed that
the participant has breached the terms of the interim-suspension, the JC has the
power to review the suspension and refer the breach to the CSM or nominee for
consideration under the Full Disciplinary Procedure (S10) of this Procedure.

The JC may review a bar at any time should they wish to do so. Any participant
subject to a bar has no right to review.

The Panel or the Appeal Panel has the power to impose suspensions and
permanent or fixed-term bars preventing an individual from participating in all or any
EB activity, including from being present at a club, venue or competition, in such
terms as it considers appropriate and proportionate.

12. Appeals Procedure

12.1.

12.2.

12.3.

12.4.

Appeals may be made to the JC via the CSM on the following grounds:

a. The process failed to give the appellant a fair hearing;

b. The Panel came to a decision that no reasonable body should have reached;

c. The process failed to comply with the procedure provided for in this Procedure;
and/or

d. The panel imposed an excessive sanction.

e. EB may also appeal that the sanction imposed was unduly lenient and therefore
unreasonable.

An appellant shall have seven days from the date of the written judgment to submit
an appeal via email to safeguarding@englandboxing.org, along with agreement to
pay a £100 fee (not applicable in S12.1.e). An appellant has 21 days from the date
of the written judgment to pay the fee or the appeal will be rejected by the JC under
S12.4. An appeal application will be considered in writing via email from the
appellant unless the respondent requires reasonable adjustments in order to make
this appeal.

An appeal submitted to the JC by the appellant should include:

a. The grounds of the appeal under S12.1;

b. The precise details being appealed against;

c. Any application to submit new evidence and justification as to why such
evidence was not available at the time of the original hearing; and

d. Any reasonable adjustments that are necessary to facilitate the appeal.

e. Agreement to pay the £100 fee as set out at S12.2 (not applicable in S12.1.e).

Within 14 days of receipt of the appeal, the JC at their sole determination will decide
whether the grounds for appeal have been met and the appeal is to be progressed
or rejected. Their decision will be communicated to the appellant via the CSM.
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12.5.

12.6.

12.7.

12.8.

12.9.

12.10.

12.11.

12.12.

12.13.

12.14.

There is no right to appeal against the decision of the JC and the Panel’s decision
will be implemented.

The original decision of the Disciplinary Panel will be suspended during any appeal
period as will any potential publication of the decision, unless a permanent bar
(S11.1.b) was the decision, in which case an interim-suspension under S6 will be
applied by the CSM.

Where an appeal application is made by the original respondent, and an interim-
suspension had been applied by the CSM prior to the Full Disciplinary Process, the
interim-suspension will remain in force during the period of appeal.

Where the appeal is to be progressed the appellant has 14 days to submit in writing
(not withstanding any reasonable adjustments) via email to
safequarding@englandboxing.org an Appeal Pack to be considered in relation to
their appeal, to include:

An overview of the grounds for appeal;

The precise detail of the basis for appeal;

Any new evidence to support the appeal;

Any reasonable adjustments that are necessary to facilitate the appeal; and
Any application to attend an appeal hearing in person.
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Appeals are progressed by way of a review of all correspondence, but the appellant
or CSM have the right to attend an Appeal Hearing to make personal submissions.

The JC will convene an Appeal Panel consisting of them the Chair sitting alone, or a
panel of three members to either include or exclude the JC at their sole
determination. The Appeal Panel may not appoint members of the previous
Disciplinary Panel.

Where an in-person appeal hearing is required the CSM or nominee will schedule a
date and convene an Appeal Panel under the direction of the JC, appointed from
members approved by EB Compliance, Legal & HR Sub-Committee to produce a
judgment on the appeal.

EB’s original Panel Pack, the appellant’s Appeal Pack and the written judgment will
be collated by the CSM or nominee for distribution to the Appeal Panel no less than
five days prior to the appeal hearing.

An appeal can only be withdrawn with the approval of the JC.

The following procedures will be followed where an in-person appeal hearing is
required, unless the procedures are amended by the Appeal Panel Chair:

a. The appellant will set out their appeal, summarising their Appeal Pack;

b. Any new evidence will be considered and any new witnesses may be
questioned;

c. The appeal respondent will set out their response;

d. Any new evidence from the appeal respondent will be considered and any new
witnesses may be questioned;
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e. The Appeal Panel may pose questions at any time, but the appellant and the
appeal respondent are not permitted to ask questions, other than to witness;

f. The appeal respondent will make closing submissions;

g. The appellant will make closing submissions; and

h. The Appeal Panel will then adjourn in private to determine a decision and an
outcome as provided for in S12.15.

12.15. The Appeal Panel has the power to:

a. Allow the appeal;
b. Dismiss the appeal;
c. Make any decision that was available to the Disciplinary Panel which includes

the ability to increase, decrease or vary any sanction imposed;
d. Order a re-hearing;
e. Order costs to contribute towards the actual costs of the Appeal Panel;
f.  Order the refund or forfeit of the appeal fee; and/or
g. Any other order deemed appropriate.

12.16. A decision of the Appeal Panel shall be deemed to be a decision of EB and be final
and binding. There is no appeal process to an appeal.

12.17.Having reached a decision, the Appeal Panel Chair shall communicate the decision
either at the time of the hearing or to the respondent within 48 hours of the hearing
via the CSM or nominee.

12.18. About S12.17 it may also be necessary to communicate with the respondent via
phone based on the participant’s accessibility to written communication as defined
on their Locker profile. Written communication should always be provided in
addition to phone communication.

12.19.In all cases the Appeal Panel Chair will produce a written judgment, setting out the
reasons for reaching its decision and any sanction or mitigation applied.

13. Offences in Other Sports

13.1. Any participant found guilty of any of the following offences in another sport or
National Governing Body’s (NGB) proceedings may be charged by EB for not acting
in the best interests of the sport:

Any betting or integrity event;

Any doping offence under WAD Code or UKAD Rules;

Any offence in connection with discriminatory behaviour; or
Any safeguarding allegation substantiated by the sport or NGB.

apoow

13.2. The findings of the other sport or NGB will be deemed to be correct unless any
appeal application to that sport or NGB has been made and upheld.

13.3. The JC may move immediately to impose a sanction in line with EB’s sanctions as if
the offence had been committed under the jurisdiction of EB, without need for a



Summary Procedure or Full Disciplinary Hearing.

13.4. UKAF Service Only Boxing Discipline is covered under the Manual of Service Law
and may be dealt with under the Armed Forces Discipline Act 2000. As a legislative
Act of Law, it would take precedence over EB rules, policies, codes procedures or
guidelines, but where EB rules, policies, codes procedures or guidelines have been
contravened at an EB event, both Service Law and policy may run in tandem with
EB rules, policies, codes procedures or guidelines.

13.5. UK Armed Forces (UKAF) Service Only Boxing is covered by the Safeguarding JSP
834 (Joint Service Publication).

14. Suspensions & Bars Due to Criminal Action

14.1. In addition to the powers outlined in this Procedure, EB may order that a participant
be suspended or barred from all or specific EB activity on terms it deems
appropriate, where the participant has been convicted of a criminal offence and
where the JC and CSM consider it appropriate to protect the sport and its
participants.

15. Confidentiality & Publication

15.1. All misconduct and appeal proceedings shall take place in private and only
participants and representatives, the CSM or nominee and witnesses involved are
entitled to attend.

15.2. EB has the authority to publish the outcome and details of any hearing on EB’s
website that it deems appropriate, at its sole discretion. Until such time as EB
publishes the details, they remain private and confidential.

15.3. The outcome of any Full Disciplinary Procedure, Safeguarding Review Panel,
Membership Termination or appeal may be shared with Home Nation and GB
National Governing Bodies in order to protect the integrity of the sport, at the sole
discretion of the CSM.

15.4. The outcome of any Full Disciplinary Procedure, Safeguarding Review Panel,
Membership Termination or appeal will be shared with the participant’s club, CSO,
the Club & Community Manager and RWO in order to protect the integrity of the
sport, at the sole discretion of the CSM.

15.5. The Disciplinary Hearing Chair or JC may recommend that all submissions provided
during a hearing or appeal are collated and sent to the police, LADO or other
relevant body, together with the view of the Panel, Disciplinary Hearing Chair or JC
that the matter should be investigated by such authorities in the determination of
whether a criminal offence has been committed.

15.6. As per S6.11, an interim-suspension may be published on EB’s website at the sole
discretion of the CSM.



15.7. The outcomes of a Summary Procedure are private and confidential between the
respondent and EB and are not published on EB’s website.
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Appendix 1a — Complaints Procedure Flow Diagram
Appendix 1a charts the process under the Complaints Policy that leads into the application
of this Procedure.

< Complaint or referral received by EB >

Complaint'referral reviewed by Compliance Team
& a Complaint Lead is appointed

!

Complaint/referral is recorded in the EB Complaints Lag

!

Complaintreferral is acknowledged to the complainant with a
Complaint Lead assigned within 5 working days

!

Complaint Lead (or appointed team) undertakes
investigation & communicates with respondent(s)

!

Complaint Lead may apply an interim suspension
to protect the welfare of all parties

Is the complaint
deemed unreasonable
or vexatious?

NO YES

L

Complaint Lead, C5M, HoC or CEO communicates
unacceptable behaviour to complainant within 7 days
NO

Is the complaint
a regional or
club matter?

YES

Complaint Lead refers complaint to
region/club, communicating with the
complainant within 21 days

__________________ Y____.
E Option of Appeal within 7 days E

Is the complaint
to be pursued by the
Caomplaint Lead?

YES NO

!

_______________________ NFA; Complaint Lead communicates NFA to complainant
within 21 days
Complaint Lead communicates initial outcome ‘ T

with complainant within 21 days

A young persaon undsr 13 cannof appessar
before a Commission or Panel & an
alfernative resolution will be considersd

Complaint Lead communicates outcome of investigation to
respondent(s), providing the procedure outcomes

v

Continued on next page...

CEOQ Company Executive Cfficer

CSM Compliance & Safeguarding Manager
HoC Head of Compliance

EE England Boxing

NF& Mo Further Action



Appendix 1b — Complaints Procedure Flow Diagram (continued)
Appendix 1b charts the process under this Procedure that follows on from the initial
application of the Complaints Policy.

Continued from previous page...
i N
Complaint Lead communicates outcome of investigation to
respondent(s), providing the procedure outcomes

Vhich
procedure do the
Complaint Lead &

Full Disciplinary Procedure CSM apply?

Summary Procedure

Misconduct Charge & Summary
Procedure issued to respondent(s)
within 90 days of complaint receipt

Does
respondent(s) accept
the Summary

Rejected Procedure?

Accepted

Y

Summary Procedure
applied by CSM

* Thers is na right of
appeal fo an accepied
Summary Procsdurs

CS5M issues Misconduct Charge and summary
for Full Disciplinary Procedure
within 90 days of complaint receipt.

Within 7 days,
does respondent{s)}
accept charges?

Accepted Denied

CSM communicates hearing
options to respondent

CSM communicates hearing
options to respondent

How does the
respondent wish to

How does the
respondent wish to

Personal proceeded? Correspondence Hearing proceeded? Personal
Hearing Hearing
™y i ™y ‘- ™y

CSM convenes
Disciplinary Commission
(min. 7 days notice)
for Personal Hearing
(£100) to hear

CSM convenes
Disciplinary Commission
(min. 7 days notice)
for procedure to be dealt
with via correspondence,

CSM convenes
Disciplinary Commission
(min. 7 days notice)
for procedure to be dealt
with via correspondence,

CSM convenes
Disciplinary Commission
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for Personal Hearing

respondents’ offer of
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days of complaint receipt
e

I g I " 7

CSM compiles & distributes Panel Pack
(min. 5 days before)

!

Full Disciplinary Procedure outcomes and/or sanctions communicated with respondent(s) within 48 hours

(E100), within 120 days

within 120 days of of complaint receipt

complaint receipt

within 120 days of
complaint receipt

< Disciplinary outcome published on EB website )




Appendix 2 — Linked Policies

Code of Conduct

Complaints Policy

Privacy & Data Protection Policy
Regional Disciplinary Procedure
Rule Book

Safeguarding Code

Up to date polices can be accessed via EB’s website at:
https://www.englandboxing.org/rules-regs-resources/forms-and-resources/



https://www.englandboxing.org/rules-regs-resources/forms-and-resources/
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